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Directors: Steve Quinn (Chair - Group B), Neil Shay (1st Vice Chair - Director at Large), Kevin 

Inglis (2nd Vice Chair - Group D), John Stirk (Past Chair - Director at Large), Marg 

Torrance (Director at Large), Tracy Wintermute (Group A), Dave Rutherford (Group 

E), Terry Knight (Director - Group C) 

 

Regrets: Scott Roung (Director at Large) 

    

OMIA: John Taylor (President), Sharon Dittmer (Treasurer) 

 

 

The following is a summary of the June 22, 2022, OMIA Board meeting. 

 

 

1. PENSION AUDIT 

 

The board received the 2021 pension audit as completed by plan auditors Clarke Starke and 

Diegel. The audit included the financial statements of the Retirement Annuity Plan for the 

Employees of the Ontario Mutual Insurance Association and Member Companies (“The 

Pension Plan”). 

 

At the close of 2021 the net assets available in the fund rose to $281 million from $260 

million at the close of 2020. Employee contributions, net of transfers, were approximately 

$5.7 million. Employers contributed $9.8 million. The plan experienced an investment gain of 

approximately $24 million in the Defined Benefit portion of the plan and $6.6 million in the 

Defined Contribution portion of the plan. 

 

The overall asset value in the Defined Benefit portion of the plan is approximately $221 

million and the asset value in the Defined Contribution portion of the plan is approximately 

$60 million after deposits in transit and accrued expenses are taken into account.  

 

The auditor’s opinion confirms that the financial statements present fairly the net assets 

available within the Pension Plan. It should be noted that this audit is restricted to the asset 

value of the Pension Plan. The valuation of liabilities and current and future benefits owing to 

beneficiaries is dealt with through the actuarial valuation process which will be finalized in Q3 

through a filing with FSRA.  

 

Overall, the funded position of the plan has improved significantly, largely as a result of 

favorable discount rates which help to offset liabilities.  
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2. DISTINGUISHED SERVICE AWARD 

 

In June members received notice for nominations for the Distinguished Service Award. This 

award honors retirees from the mutual system who made a significant contribution to 

mutuality over the course of their careers. This award will be presented at the President & 

Managers Meeting at Blue Mountain in October and nominations are welcomed.  

 

The submission deadline is Friday, September 2, 2022.  

 

3. PROVINCIAL ELECTION 

 

The June provincial election and swearing in of a new government provides an excellent 

opportunity for mutuals to contact either returning or newly elected MPPs with notes of 

congratulations and background material on the role of mutual insurance in Ontario. 

 

Sample material was provided to all Ontario companies, more can be ordered through OMIA 

upon request.  

 

Personal contact following the election is an excellent opportunity to familiarise MPPs with 

the important role mutuals play in their ridings.  

 

4. OTHER 

 

The Board also received reports from the Accounting Advisory Committee, the Auto Rate 

Filing Committee, the Benefits Committee, the Data Strategy Committee, the Product 

Strategy Committee, and the Regulatory Review Committee.  

 

The Data Strategy Committee continue to focus on looking at models to improve property 

rating methodologies.  

 

Of interest, the Benefits Committee is currently evaluating the potential to add a telemedicine 

benefit to the Employee and Family Assistance Plan (EFAP). 
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